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RECRUITMENT OPPORTUNITY FOR CAR

24 workers have been recruited for the casual care worker ‘pool’ in
Bradford. These individuals have:
e undertaken a 3 day induction knowledge- based training programme,
e completed a 5 days practical work experience within Council ‘in-
house’ care service
These workers are now available for temporary or permanent care for

OO

support worker positions within independent sector

Employing these staff on a temporary or
permanent basis would support your existin

workforce to:

* Support staff well-being, gain a period of rest / recuperat
before next COVIDI? wave

* Take annual leave over the summer, to minimise accruing
leave

* Undertake necessary mandatory or refresher training, or to
new skills and knowledge

Consider using IPC funding to support/en
staff by:

* Build workforce capacity prior to next COVIDI? wave (and in |
winter pressures)

e mitigate staff reductions due to the ongoing test, tfrack and tra
* Enable safe visiting of families / friends to residents
 Provide additional activities/companionship for residents who ar
isolating

* Support deep cleaning and regular IPC audits being undertaken
For full details see IPC funding list for further informatio

Please note when bringing new members of staff into your home, you are
required to adhere to the Infection, Prevention and Control guidelines



